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OHIO STUDIES TEACHER PREPARATION AND STUDENT PERFORMANCE,
FIVE-YEAR PROJECT COULD SERVE AS NATIONAL MODEL FOR REFORM

DAYTON, Ohio- Under the No Child Left Behind legislation, all states are required to
have a high-quality teacher in every classroom.
But what makes a great teacher? How does teacher preparation affect student
performance?
The University of Dayton, University of Cincinnati and The Ohio State University are
leading a multi-million dollar groundbreaking study that is examining the preparation, in-school
support and effectiveness of Ohio teachers. All 50 of the state's schools and colleges of
education are involved in the study.
Their findings could lead to significant changes in teacher education programs, both
public and private. The study also could provide a national model for reform, according to
Thomas Lasley II, dean of the School of Education and Allied Professions at the University of
Dayton. He's one of three co-chairs of Teaching Quality Partnership, initially known as Ohio
Partnership for Accountability when the initiative was announced last year.
"To what degree is teacher education delivering on the promise it makes to students?"
Lasley asked. "It's the first time a group of institutions across a state have put themselves on
the line and said, 'As a group, we're going to take an unbiased look at what we do.' Most
observers agree that not enough resources have been targeted to tracking the performance of
recent graduates of Ohio's teacher education programs. We have not worked hard enough to
assess the relative effectiveness of these teachers in the classrooms."
Added co-chair Lawrence Johnson, dean of the College of Education, Criminal Justice
and Human Services at the University of Cincinnati: "It is critical that we do this research
because our youth are far too precious and teachers far too important to their ultimate
development. We must get a better understanding of the critical components of teacher
education."
Research teams from universities and colleges across the state will measure and compare
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the performance of teachers who completed a traditional teacher preparation program with
those who received certification through an alternative licensure program. The research, already
under way, includes:
•

A survey of more than 2,000 new teachers to measure their beliefs about
teaching, perceptions of the quality of their teacher preparation programs and
concerns about teaching. The surveys, administered before the teachers enter the
classroom for the first time, are expected to be completed and analyzed before
the beginning of the fall term.

•

Tracking of a group of K-12 English and math teachers by analyzing the
standardized test scores of their students over five years.

•

In-classroom observation of 100 novice English and math teachers and 100
veteran teachers to assess the relationship between teaching methods and the
students' performance on standardized tests. Researchers will study teachers
whose students continuously improve over the course of a year.

"We know that some teachers can take a group of students and produce improvement,
while others can work with the same students and not experience the same academic progress,"
Lasley said. "Some teachers add value, while others don't. We will systematically study both
sets of teachers, so we can determine why some teachers are more effective than others. We'll
track back to who prepared the teachers. Our ultimate goal is improving programs of teacher
education and providing more value-added teachers. The issue may be the programs, or it may
be the supports and aids provided to those teachers their first two years in the classroom."
The value-added concept emerged from the research of statistician William Sanders,
who initiated this line of study at the University of Tennessee in Knoxville. He's currently a
senior research fellow at the University of North Carolina and manager of value-added
assessment and research for SAS Institute Inc. in Cary, N.C. Sanders and colleagues discovered
that students matched in performance on assessments at the beginning of third grade were
separated by more than 50 points in comparable assessments by the end of fifth grade, as a
result of the quality of teaching they received.
Ohio's two major teacher unions, the Ohio Education Association and the Ohio
Federation of Teachers, are backing the aims of the Teaching Quality Partnership, which will not
report on individual districts, teachers or programs. "We will use the data to improve teacher
preparation practices," Lasley said.
William Loadman, associate dean in the College of Education at The Ohio State
University and co-chair, called the initiative groundbreaking. "There is a lot of speculation
about the variables that distinguish between teachers who significantly enhance student learning
and those who are less successful- such as local school climate and working conditions,
building leadership, parental involvement, verbal ability of the teacher, etc.- but there is
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precious little quality research to understand these variables and how they interact and effect
student achievement.
"The cooperation of the 50 institutions of higher education in these initiatives is
spectacular," he said. "This work has significant implications for state-level policy, local
teacher education program change, new teacher hiring and mentoring for the first years of
practice and the working conditions for teachers in our schools."
The five-year research project is being funded by seed grants from the Ohio Board of
Regents, Ohio Department of Education and the Procter & Gamble Fund. Additional funding
commitments already have been received from the George Gund Foundation, Martha Holden
Jennings Foundation and the federal government's Fund for the Improvement of Post-Secondary
Education. In addition, the Procter & Gamble Fund has made a generous award of $1 million
over five years. Funding proposals currently are being reviewed by a number of other Ohio and
national foundations.
Ohio colleges awarded nearly 7,500 teaching degrees in 2002, according to the Ohio
Board of Regents.
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